
Create a test in 
2 more ways



Creating tests from a job description and job role

Creating a test from a job description 

A job description or JD that contains the context of the job and responsibilities is used by most 
recruiters and hiring managers in the recruitment process. The simplest way to create an 
assessment is from a job description. 

Simply upload or paste the job description and HackerEarth Assessments will create a test for you. 
Built on NLP, the platform extracts the skills and experience from the JD and creates an assessment 
best suited to evaluate a candidate. You can also add other relevant skills suggested by the 
platform, and edit details such as the test name and the job role. 

Recruiters and hiring managers are on the lookout to create assessments easily. 

In addition to creating skill-based and custom tests, they can now create a test in two other ways 
using the HackerEarth platform. 

a) By providing the job description b) By choosing the job role. 







Creating a test from a job role

Recruiters and hiring 
managers can also create 
tests suitable for di�erent 
developer roles. The 
HackerEarth platform has 
pre-built tests for 11 di�erent 
developer roles.
 
In addition, the platform will 
also suggest the skills 
relevant for the selected job 
role. You can also add/modify 
the skills and experience to 
create the test. 

Try using these features to create assessments and let us know how it works for you. If you need any 
help using this feature, write to us at support@hackerearth.com. If you’re new to HackerEarth and want 
to create accurate skill-based developer assessments, sign up for our 14-day free trial.

https://www.hackerearth.com/recruiters/signup/?utm_source=Website&utm_medium=Pg&utm_campaign=jdandjrtotest

